
Gan Partnership is a dispute resolution law firm, specialising in corporate and

commercial, construction, industrial relations, and intellectual property. Our

partners sit as arbitrators in international and domestic arbitrations. With the

practice experience of one of the largest law firms in Malaysia, our partners

have seen how the wants and needs of clients can be addressed in a result-

driven and cost-effective manner. Our strength and experience in handling

complex matters and providing solution-oriented legal services, all in timely

fashion, are what set us apart.

Since our inception in 2011, we are recognised as a key dispute resolution

practice by top international legal directories and independent research houses

including Legal 500, Chambers and Partners, Who’s Who Legal, asialaw, Asian

Legal Business, Benchmark Litigation and World Trademark Review.

With wide access to a network of eminent international and local technical

consultants and experts, the resourceful and multilingual team has all the

resources to deliver comprehensive and innovative solutions to our clients – from

prominent individuals to listed companies, from startups to multinational Fortune

500 entities.
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ABOUT US PERSONNEL

FIND US AT :

LOCATION D-32-02,  Menara SUEZCAP 1 ,  KL
Gateway ,  No.  2 ,  Ja lan  Ker inch i ,  Gerbang
Ker inch i  Les tar i ,  59200 Kua la  Lumpur .

:

CONTACT NUMBER

EMAIL

WORKING HOURS

( T )  +603 7931  7060;  (F )  +603 7931  8063

off ice@gan law.my

9:00am -  5 :30pm:

:

:

REACH US AT:

https://www.ganlaw.my/
https://www.linkedin.com/company/gan-partnership/
https://www.facebook.com/ganpartnership/
https://twitter.com/ganpartnership?lang=en


PRACTICE AREAS
DISPUTE  RESOLUTION

Our litigation partners’ expertise spread across most areas of

advisory and dispute resolution within and beyond our border:

We provide comprehensive and dynamic legal services in respect

of intellectual property (IP) rights:

INTELLECTUAL PROPERTY

CORPORATE  & COMMERCIAL
Our practice in respect of corporate and commercial matters cover:

Arbitration

Anti-Bribery & Corruption 

Antitrust & Competition

Banking & Finance

Boardroom Risk & Reputation 

Construction, Engineering,

Infrastructure & Projects 

Corporate Governance &

Compliance

Corporate Litigation & Risk

Management 

Crisis Management 

Cyber Security

Employment, Benefits and

Incentives & Industrial Relations 

Energy & Resources

Healthcare & Life Sciences

Insurance & Reinsurance

Intellectual Property 

Mediation 

Real Estate 

Regulatory & Compliance

Restructuring & Insolvency 

Sports

Technology, Media &

Telecommunications

Foreign Investment 

Mergers & Acquisitions

Licensing & Regulatory Compliance

Corporate and Commercial Contracts 

Corporate and Commercial Advice

Corporate Governance and Directors’ Responsibilities 

Data Privacy 

All aspects of IP work with a strong focus in contentious matters

Securing protection of trademarks, patents, industrial designs,

copyright and more

Branding strategies

Management, protection, commercial exploitation and

enforcement of IP rights 

Confidential information and trade secrets

Documentation for commercialisation of IP ranging from

licensing to complex transfer of technology 

Enforcement of IP rights in all forms, from litigation to working

together with government authorities for enforcement actions

and criminal prosecution

Information Technology (IT), Telecommunications and Multimedia

Alternative solutions



OUR BELIEF
Continuous development of our people and the legal

profession is one of our core beliefs. Internally, we

constantly engage with our people through social and

recreational activities organised by the firm with the hope

of getting to know and understand our people better.

Externally, we contribute our time and energy to engage

with students through our knowledge-sharing initiatives. We

also recruit law students as interns, hoping to expose them

to the day-to-day life of a practising lawyer and equip

them with the necessary interpersonal skills for legal

practice in future.  

 OUR PHILOSOPHY 
Integrity 

Passion

Solution-Driven

Integrity is our core value and forms the basis of our

legal practice.

We are driven by our passion for the law, which is the

foundation for a civil society.

What sets us apart is our solution-driven approach in

providing legal services to our clients.



 OUR POLICY 
Operating in a multiracial country and pluralistic society,

we firmly believe that everyone should be given equal

opportunity. We practice a non-discrimination policy

and value all employees as unique individuals.

Performance and contribution of our members to the

development of the firm are evaluated solely based on

meritocracy without any form of discrimination. The firm

implements an equal employment opportunity policy

and emphasises a flat organisational structure in our

organisation. 

OUR SOCIAL ASPECT
Our firm has been actively supporting student-led

activities including leadership programmes, development

activities, mooting, and advocacy activities.

Our firm organises festival celebrations, anniversary

dinners, and company trips. 

Our office is an open office which could encourage

interactions among colleagues and exchange of

knowledge. There are quiet rooms for anyone who needs

a quiet environment to focus on his or her tasks. 



Application is open throughout the year, subject

to availability, with a maximum of 3 interns for

each intake. 

The ideal duration of the internship would be

between 2 weeks to 1 month.

Looking for candidate:

Eager to learn

Able to work with a team

Diligent, sociable, and humble

With good academic performance

Leadership quality, volunteering, and working

experiences will be considered and assessed

Interns:

JOIN US: Internship Program

Expose to all areas of practice of the firm.

Expose to the day-to-day life of a practicing

lawyer.

Work closely with Associates and Senior

Associates and be supervised by an assigned

partner. 

Receive on-job training which will help to

develop research skills, writing skills, interpersonal

skills, and analytical skills. 

A reference letter will be given upon request. 

Training/Benefit for Interns:

Apply to Human Resource Manager at

office@ganlaw.my, and shortlisted candidates will

be contacted. 

HOW TO APPLY:

mailto:office@ganlaw.my


Training/Benefit for Pupils:

JOIN US: Chambering Program

Opportunity to task with various assignments

including legal research, legal drafting (cause

papers and other legal documents), assisting and

attending hearings. 

Opportunity for enhancement of advocacy skills

through on-job training.

Work closely with his or her pupil's Master.

Supervised and work with partners who are

specialised in the practice area that Pupils are keen

on.

Monthly allowance provided at prevailing market

rate.

Application is open throughout the year, subject to

availability.

Looking for candidate:

Committed and inspired to practice

With excellent academic performance and

good language command

Leadership quality, volunteering and working

experiences will be considered and assessed

Candidate should: 

Be prepared to rise to the challenge

Be able and eager to learn independently

Be prepared to maintain the expected degree

of diligence and responsibility over tasks

Have the team-work spirit and be inspired for

excellence and innovation

Be thoughtful and considerate in the approach

Pupils:

Apply to Human Resource Manager at

office@ganlaw.my, and shortlisted candidates will

be contacted. Shortlisted candidates may have to

undergo first and/or second interviews. 

HOW TO APPLY:

mailto:office@ganlaw.my


"Briefly, there are notable differences between the two

careers. While a legal associate takes instructions

from clients to resolve disputes or complete

commercial transactions, a law lecturer focuses on

nurturing the next generation legal minds and

contributing to legal literature through in-depth legal

research. Even though legal research skill is a

common denominator and transferable between

the two careers, I have observed that the research skill

required of a legal associate and a law lecturer may

differ slightly. For instance, the research work

undertaken by a legal associate may incline to

“doctrinal legal research” whereas the research

undertaken by some legal academician covers “socio-

legal research”." 

HEAR FROM US
Q: How different is life as a legal associate
and a law lecturer?

Q: What advice  would you give to law
students who would like to pursue a career in
teaching law?

Answered by:

"Go ahead! It is a rewarding and fulfilling career! In

terms of qualifications, law students who are

interested in building a career in academia will have to

pursue a postgraduate degree, which may include a

doctorate in law. In devising their career pathway in

academia, it is crucial for law graduates to factor in

the necessary academic qualifications, specialisations,

and recognitions; the time needed for their

postgraduate studies; and the funding to support

themselves during their postgraduate studies. On the

other hand, law students who wish to practise law must

complete an undergraduate law degree recognised by

the Legal Profession Qualifying Board (LPQB), the

qualifying bar exam, and the requisite training to be

qualified as an Advocate and Solicitor of the High

Court of Malaya.”

FOO YUEN WAH

SENIOR ASSOCIATE



"There has been many lessons and advice that my master/seniors (be it in practice or during my university

life) have shared with me. However, I believe these lessons and advice may be summarised to two key points,

humility and integrity.

In my opinion, humility is a key attribute that ought to be inculcated in all of us. With humility, we will always

be “hungry” for more and never allow ourselves to fall into that trench a.k.a. complacency. Further, with

humility, we will never settle for mediocrity and allow ourselves to learn from the people around us who

are better, more intelligent, or more experienced than ourselves. As per the oft-quoted saying “if you’re the

smartest person in the room, you’re in the wrong room”. With that being said, we should also be

cognisant of our capacity and capability. There is a fine balance that must be struck – never

underestimate nor overestimate yourself.

Integrity is cardinal, not just in the working world but also in all facets of our lives. From my observation (as

a junior practitioner), integrity is what differentiates the “run of the mill” lawyers from the lawyers that have

established a legacy. Plus, having integrity almost always equates to having more genuine friends of

similar character, which is always a good thing.”

HEAR FROM US
Q: What are the valuable lessons and advice that you have received from your master/

seniors which are valuable for an associate? 

Answered by: ALEX CHOO WEN CHUN

ASSOCIATE Updated as of 12/04/2021


